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Job Description
Managing Director – West London Institute of Technology

Business Growth, Skills and Partnerships 
Job Title:
Managing Director – West London IoT Business Growth, Skills and Partnerships
Salary:
Competitive
Reporting to:  
Principal – Harrow College 
Base: 


HRUC
Purpose of the Job

The postholder will be responsible and accountable for the identification, creation and attraction of both government funded and commercial opportunities that drive revenue growth and deliver sustainable profitability, through highly innovative and customer centric solutions.  Within HRUC and the West London Institute of Technology technical sectors, they will have an oversight of WLIoT, lead on the skills agenda, the College’s response to this in terms of development and implementation of an innovative technical curriculum, and the College’s involvement and engagement of external partnerships.
Reporting to the Principal of Harrow College, the postholder will make a significant contribution, as a member of the Senior Leadership Team, to the development and achievement of the College’s strategic ambitions and targets and mission, vision and values.

Duties and Responsibilities
1. To take a lead role in driving the College’s activity in income diversification and innovation, tracking and monitoring the College’s performance ensuring relevant targets are delivered for the technical education, in conjunction with cross-college teams.
2. To work closely with the executive and senior leadership teams on the College’s curriculum growth strategy, taking a lead particularly across apprenticeship, adult and Higher Education provision.
3. To work closely with the executive and senior leadership teams on the College’s curriculum growth strategy, taking a lead particularly across apprenticeship, adult and Higher Education provision.
4. In conjunction with the Managing Director for Employer Services and Partnerships deliver an employer engagement strategy which grows sustainable relationships with local and regional employers, supports their business and contributes to local area economic development. Develop capacity and capability to rapidly respond to new business opportunities.
5. To ensure the curriculum responds to the skills needs of local and regional employers
6. To make a significant contribution to technical curriculum development and business planning.
7. To act as skills nominee and coordinate skills aspects of the College’s operations during Ofsted inspections.
8. To work closely with the Managing Director to optimise promote and support the apprenticeship growth strategy, working closely with cross-college curriculum teams.
9. To analyse the adult market, creating and delivering a strategy in collaboration with curriculum to grow the College’s adult provision.
10. To plan, develop and implement commercial strategies and plans for the College to generate non-core funded income and maximise funded income including apprenticeships.
11. To build partnerships for growth with key local stakeholders that add value to the College.
12. To lead the development and implementation of an integrated sales and account management strategy that will successfully meet and grow sales and recruitment targets and business objectives, monitoring and reporting on the effectiveness of the strategy. This will include the penetration of new markets and leveraging existing relationships.
13.  To create and explore new business opportunities within the existing client base as well as new business opportunities and changes in market demand.
14. To maintain CRM databases and ensure effective utilisation of its insights and reporting, joining the dots across different systems and reports.
15. In close partnership with the Assistant Principal, oversee the College’s WLIoT involvement and engagement with the WLIoT 
16. To forge strong, responsive and productive relationships with key stakeholders including Local Authorities, DfE, GLA, local and regional ERBS and local Chambers of Commerce.
17. To contribute to the development of the WLIoT  Employer Engagement Strategy to deliver sustainable growth in income in line with the College’s strategic objectives and prioritises
18. To lead on the identification and evaluation of bid writing opportunities that maximises opportunities within the WLIoT.
19. To enhance the role and the reputation of the College in its wider community through local networking and lead the planning of stakeholder management.
20. To attend and participate in Corporation meetings, providing accurate and timely reports to Governors in line with the business cycle for all areas within scope of the post.
21. To adhere to policies, procedures and values of HRUC.
22. To undertake necessary health and safety responsibilities, duties and training as required by this post.
23. To undertake any necessary data protection duties, responsibilities and training as required by the post.
24. Such other duties as required which are broadly consistent with the general functions and grading of this position.
25. To embody the College’s values, recognising, praising and celebrating where others do the same, and role modelling anti-discriminatory behaviours.
Other

1. To promote Equality and Diversity and Safeguarding/Prevent and implement the College’s Equality and Diversity and Safeguarding/Prevent policy -including within HRUC curriculum & quality strategies. 
2. To provide a secure and safe learning environment including ensuring the preparation of Risk Assessments within the College  and implementation of the College’s Health & Safety Policy.


3. To complete all documents necessary to comply with College policies, e.g. agency booking forms, sickness forms, appraisal forms, etc. and ensure all staffing records are kept up-to-date.

4. To carry out any other duties commensurate with the scale and grade of the post.


Further Education is an ever-changing service and all staff are expected to participate constructively in College activities and to adopt a flexible approach to their work.  This job description will be reviewed annually during the appraisal process and will be varied in the light of the business needs of the College.
 Managing Director – West London Institute of Technology
Business Growth, Skills and Partnerships

Person Specification

	
	Essential

	Desirable
	How assessed*

	Qualifications and Experience


	
	
	

	· Relevant degree and/or professional qualification
	(
	
	AF, Cert

	· Post graduate / management qualification
	
	(
	AF, Cert

	Relevant Experience


	
	
	

	· A strong track record of leadership in a senior position
	(
	
	AF, IV

	· Expertise in curriculum and business planning and sound knowledge of funding streams in the FE Sector
	(
	
	AF, IV

	· Experience of working at senior leadership level in a good or outstanding provider
	
	(
	AF, IV

	· Knowledge and understanding of Institutes of Technology
	(
	
	AF, IV

	· Knowledge and understanding of the enhanced inspection (Skills) agenda
	(
	
	AF,IV

	· Expertise and proven success in bid writing
	
	(
	AF,IV

	· A successful track record of building and nurturing stakeholder relationships
	(
	
	AF, IV

	· Strong political awareness and thorough understanding of the policy landscape
	(
	
	AF, IV

	· Proven experience of managing cross-college projects within timescales and budget
	(
	
	AF,IV

	· A strong record of continually identifying opportunities to develop a high-performing and responsive service to stakeholders
	(
	
	AF, IV

	· Strong and evidenced track record of diversification of income streams
	(
	
	AF, IV

	· Demonstrable record of achieving income growth
	(
	
	AF, IV

	· Proactive, self-motivated, comfortable operating on own initiative but conscious of the need to consult on key decisions
	(
	
	AF, IV

	· A strong track record of effective change management
	(
	
	AF, IV


	Behaviours & Aptitudes

	
	
	

	· Inspiring, demonstrable ability to inspire and 
motivate people to excel, empowering others to 
exceed their perceived potential
	(
	
	AF, IV

	· Innovative, seeking continuous improvement and 
transforming ideas into action for change
	(
	
	AF, IV

	· Collaborative, working as one team, valuing the 
contributions of others to achieve shared goals
	(
	
	AF, IV

	· Caring, taking wellbeing seriously.  Listening to, 
trusting, engaging with and supporting others within 
and outside of the organisation
	(
	
	AF, IV

	· Excellent networking skills
	(
	
	AF, IV

	· Responsible for making things happen and taking 
responsibility for your own performance
	(
	
	AF, IV

	· Respectful, welcoming others into our College 
community.  Recognising the impact that your words 
and actions have on others
	(
	
	AF, IV

	· Ability to work under pressure and meet 
deadlines
	(
	
	IV

	· Good literacy and numeracy skills
	(
	
	AF, T

	Other

	
	
	

	· A strong commitment to equal opportunities
	(
	
	IV

	· A commitment to the safeguarding of young 
people and vulnerable adults and an awareness 
of the Government’s ‘Prevent’ strategy
	(
	
	IV


*Evidence of criteria will be established from:

AF = Application Form

IV = Interview

Cert = Certificates checked at interview stage and induction
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